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ABSTRACT 
While succession intentions have received increasing scholarly attention in recent years, there 
is a lack of knowledge about country-level antecedents and differences. Our paper aims to 
close this gap by investigating succession intentions of 6,360 students with family business 
background from 26 countries. More specifically, we blend theory of planned behavior with 
institutional theory and find that institutional variables such as individualism, uncertainty 
avoidance, and the level of corruption explain the formation of succession intentions over and 
above traditional theory of planned behavior elements. In addition, we reveal a U-shaped 
relationship between a nation’s level of economic development and the strength of succession 
intentions. This indicates the existence of two types of succession intentions: necessity and 
opportunity succession. These findings add valuable insights to literature on family 
businesses, succession, theory of planned behavior, and practice. 
